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Board of County Gommissioners
Agenda Request

rsr 18 5 7- Requested Meeting Date: May 14,2024

Title of ltem: Personnel Committee Recommendations

Agenda ltem #

REGULAR AGENDA

CONSENT AGENDA

INFORMATION ONLY

Action Requested: Direction Requested

Discussion ltem

Hold Public Hearing*

Approve/Deny Motion

Adopt Resolution (attach draft)
*provide copy of hearing notice that was published

Submitted by:
Bobbie Danielson

Department
HR

Presenter (Name and Title): Estimated Time Needed:

Summary of lssue:

The consultant recommends a one grade increase for the following job classifications.

Assistant County Attorney I (from grade 11 to 12)
Assistant County Attorney ll (from grade 13 to 14)
Assistant County Attorney lll (from grade 15 to 16)
Sr. Assistant County Attorney (from grade 17 to 18)

Personnel policy provides $1.00 or 5% increase upon reclassification, not to exceed the scale max.

Total annual cost is estimated to be: $18,985.93 (effective 511412024,33 weeks in 2024, $12,048.76)

Alternatives, Options, Effects on Others/Gomments :

Recommended Action/Motion :

Approve Personnel Committee recommendations

Financial lmpact:
ls there a cosf assocr,afed with this request? Yes No
What isthe total cost, with tax and $
/s fhls budgeted? Yes No Please Explain

Legally binding agreements must have County Attorney approval prior to submission
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@ DDA
Human Resources, lnc.
a David Drown Associates Company

TO: BOBBIE DANIELSON, HUMAN RESOURCES DTRECTOR

FROM: DR. TESSIA MELVIN, DDA MANAGEMENT GONSULTANT

DATE: APRIL 24,2024

SUBJEGT: COUNTY ATTORNEY OFFTCES RECLASS|F|CAT|ON

After review of the current job descriptions and the County's current system, I would evaluate the following positions

Senior Attorney from Grade 17 to Grade 18

Attorney lll Grade 15 to Grade 16

Attorney ll Grade 13 to Grade 14

Attorney I Grade 11 to Grade 12

These changes are based on the increased accountability and impact on end results.

Dr. Tessia Melvin, DDA Management Consultant
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(e) Employees whose job classification is upgraded, within the DBM classification system,
will be placed in the new pay range in accordance with Article IV, Section B, fob Re-
evaluation.

Section 8. Promotion Pan and Demotion

Employees who move to a position of a higher grade shall receive a minimum increase of 50z6 or
$1.00 per hour fwhichever is greater), not to exceed the maximum, or be less than the minimum
rate, and willbe placed into the range of the new paygrade.

An employee who is demoted to a lower paid classification will be placed into the lower
classification at the same percen$le of the scale. Thereafter, the employee will receive within range
movement as provided for by policy. (For example: a Grade 6 employee who is paid2So/o higher
than the Grade 6 minimum will move to the Grade 5 classification and be paid 2570 higher than the
Grade 5 minimum.)

OPETTI RAJTIGE SCATE FOR.|AIUUARY L z'24
Grade MIN MA)(

FISA Non-Exempt
MIN MA)(

FLSA €xempt
2t S sa.so S zs.sz $ ttc,tga.o+ S rsz,eo:.:z
20 S sz.gc S 2s.15 S tto,ttz.za $ t5z,tsz.lz
19 S so.ge $ to.u S roo,oao.oo S 146,s12.62

18 s 4e.03 $ attz $ tot,gzs.gg S tao,goz.gz

LI S q.ot $ os.or S gz,sos.gs S t3s,223.t2
16 $ as.u $ oz.go S gl,83c.z3 $ t2g,szg.az
1S S 43.16 $ sg.ss S gg,zo+.to S L23,993.62

14 s 41.20 S so.ez S as,ogl.ag S rrs,z88.sz
13 s 39.24 5 sa.ro S gt,ozz.gs 5 ttz,ga.tz
t2 5 n.za S sr.aa S tt,ssz.zg $ too,ggg.3z

11 $ rs.rg $ cs.zg $ z3,c8t.6t $ tot,3sc.oz


